AGREEMENT 

BETWEEN 

THE FRANKLIN BOARD OF EDUCATION 

and 

THE FR? \DKLIN PUBLIC SCHOOL 
CUSTC DIAL ASSOCIATION 


July 1, 1979 - June 30, 1980 






'IHIS AGREFJMEIOT entered into this first d»v n-F t„i.- iQ-m , , 

hereinafter called the Wia^. ’ “ ^““Porated association, 

RMi! 1 ^ 5 !' WH P EaS ' ^ majority of the custodial staff of the Franklin 

^^ifSreSSkw'f^Sr^^ ^ UbliC Scha51 Cus todial Association 

vh-ich W ^^ A des2e tc^oon' irmMw* ^a^ 8113 h ? Ve reached certain understandings 
La>« of 1968. to irm in th.s Agreement pursuant to Chapter 303 of the Public 

IT IS HEREBY MUTUALLY AGREED AS JOLLOWS: 

10 3 : h £ u -^ 1 ~tine-cusi adial personneL whether paid on a 12-itonth or 

^nS^f4Si; t OTV ^ ^Sti^ 3 ?*“* T^ 9 ^evance^ 0 ^ 

and assistant head custakan and ” **' ^ 

Educaticn^of 8X6 rejular t ^ 1 * 3 5' ees of the Board of 

the tekcS3c^! reement Sim11 te ^ 3016 0011 tract betaken the Board and 

4. Ihis Agreement shall continue in effect until June 30, 1980. 

RATIFICATION AND CONFIRMATION 

The parties hereto, by the execution hereof ir» n 

that this contract Agreerrent effective Tnlv i i qi u G ^ llow ^ e< ^^ e agree 

tween the AssoHatirS 4 -^d July lf 197 ' sha11 oonsitute the agreement be- 

B °? r ? pursuant to Chcpter 303 Public Laws of 1968 untU 
rurtxjer modified in accordance with tie provisions thereof. 


Dated: 


ATTEST: 


BY: 


^ r U JlaMfjMn /. 

Secretary 


FRANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 



Boa rcT of Education of the Borough of 
Fra jJclir 


J UvJLJ 

BY: 

— ^ - 



sident 





SECTION It 




I. Salaries; 


salary gyl*. Ther# Sha " * *°' a ^ 'tteremant. Ir, four step. a. sot forth in the 

*>*. Salary guide. •> 

^gav;iiai 


*Jf£' ? . ^ Jawing gf the te sptif 1 year 

fpP l ^ *he hesfmilngr oftbeth I'.rdlyfer 
S ^*. * ** th * ginning of the to r$t year 

j-.r 


$; 8,480.00 
$ 9,073.60 
$12,£41.12 




Pit 

i ,4 ■wr-*? : 


. ■ : . , ,. . ., > T,n;r i .' .. , ' : “7^ ’ 11 

Mtaiy Muat 't^c/* 1 ^Ihf « l0-month gff§ 


t 


^ and ,f n eu| tod I an* I iha^to 

” t t ^ Sfhl ° f thn vacatlon, this wi l l be ae«—ij 2 Lt < 

'■ ! f «fc|§S>*t one week (.o''advoijda.^v^l^P '^ 6 


ft; Overtime: 

non, ^*,“1 tlnw and ahnlf the 

Tonctlon sha rata V pay ^^jB^thTSfcSnS Pf Wy?''. ? 




t the n$r*tal rate of pay, 


:• ji 
5:5 bI 

••': -i 

4 4f? 




nuar+i*- ■ v-k ^'fwinmw.q minimum or <f nours Of MO 

m or'aii^nM funt ^fn Of activity >^a|l W daft 

n«?|(vlty not undft jpt * u P« r ^|lon and Jurisdiction of the 



authorities'^ otharparUesf'any*eiMlloyee n c^1led t !n , f y '* c ® n ? e,,8d b T tha school 

s.% 

' • i " *■•■'. ; :•'■'•■. ‘ v;r ■-*■•■ * v .•;-•• - : 


C/'f 

;' ’■ :-■ ' 5 ? 
V r^-rS 


* i \ % 


ABSENCE: 


section in 

; 1‘ ' •■■| : TvvVVr 


lit: 

: 4 

i; 

' : ‘;0, 

^Jk 


■ $ 


to ttte iiias^srs’sfe^ x& »•,#* *?.*« 

than one hour befonthls SMrUna^tJSia 'XriwK ? ^ * ?^ h jjtfW or not Igtar 
causa fo*f*,t of pgL,? o^X'ls5; y .^i^f 0 com P'y «'^tN above ^ 


-Jt?i 

”>% 

:' V #’ 


M,-' 


■ '■.“'•f' :,-j: 






4‘-v-i?r 




:v'f; : 

■ ‘rfc 


m i i: :m 


iH i' ie iiiiiileeii tv 



a. Sfck leave is defined as absence rout post of duty because of personal 
disability due to illness or Injury, or because of exclusion from school by the 
medical authorities on account of a contagious disease or being quarantined for such 
a disease in the Immediate household, 

b. Absence for personal Illness shall be allowed and shall Include full pay 

for twelve working days In any one year. If fewer than the permitted number of days 

of sick leave are taken In am one year, the number of days not utilized shall be 

accumulative. i 

c. In case of nines, extending beyond the employee’s sick leave credit, 

the deductions will be made or the basis, of 1/20 per day of the monthly basic salary 

d. i In all. absences:* ere slckleave exceeds five consecutive school days• 
the employee may be re uired „o file a physician’s certificate wltl the scb<^>! super* 

Intendent. : : ’ ,/*•=. • /' ' v. 

2. Absence due t > death or Illness in the employee's family. 

a. Absence du< to a death In the employee's immediate family or household 
shall be allowed with pay for i he required period not to exceed fha school days, 

b. The term "I wed I at family* 1 shall Include wife, husband, children,mother 
father, mother-In-law, : ather- n-law, sister, brother. 

c. Absence due to seri >us illness In the Immediate family which makes It 
necess rry for the emplo ee to » amain home will be granted for two full days without 

loss of pay. 

d. Absence due to the leath of non-Immediate members of the family shall be 
allow# I up to three days. Ful pay shall be allowed for the day of the funeral. |ai- 
ployee i pay less half day's pa> shall be allowed for the other two days. 

3. Personal Leave: 

a. Three days eave wl11 be granted without loss of pay for legal, business, 
household or family matters which require absence during working hours. 

b. All days of personal leave which are not used during a given year may be 
added to the employee's sick le»ve at the end of the year, and accumulate as sick 
leave. 

c. Absence for the purpose of marriage or to attend weddina of friends or 
relatives may be allowed without pay upon the aporoval of the superintendent. 

d. Absence from work by reason Of a subpoena shall be allowed with pay pro— 
vided that the subpoena is filed with the superintendent. 



s?m> i 

> ■ ... . .• . . £-. ; ■ , 
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SECTION IV 

1. HOLIDAYS: 

a. In addition to the annual vacation the following will be paid holidays 
for employment: . 

New Year’s Day 6. Thanksgiving Day 

Good Friday 7* Christmas Day 

Memorial Day 8. Two floating holidays 

Labor Day - $, Monday or Friday of week of 

, V ^T-: Mid-Winter vacation 

independence Day 10. Either the Friday after Thanks- 

,/ : r' giving pr Christmas Evas, (half 

staff will be off'for jach' 
first choice ny seniority) 

If any of the above-mentloied holidays fall on a Saturday the day before 
(Friday) should be considered as the paid holiday. 

In the event the holiday falls on a Su day y the following day (Monday) 
should be considered as a paid hoi !<Jay£ - ■} ■[\.-r 



2. VACATION: 

a. The vacation schedule of employees shall be as follows: 

1. Two weeks vacation per annum beginning with the first year of employment 

1. Three weeks vacation per pfinum after 0 years of employment. 

3. Four weeks vacation per annum after 2t years of employment. 

b. Those employees entitled to more than wo weeks vacation may utilize 
such additional week or weeks during such periods o : the school calendar year when 
school Is not In session. The vacation week or wee cs so selected will be subject 
to the approval of the head custodian and such approval shall not be arbitrarily 
withheld. 

c. An employee who desires to utilize a vacation week during the school 
calendar year shall notify the head custodian of his- intention to do so at least 
two weeks prior to the beginning of such vacation week. 

d. No employee scheduled for vacation during the school calendar year 
shall be subject to ernergercy service {furring that period. Provided, however, that 
In the case of extreme emei gency said employee may be subject to service at the 
discretion of the head custodian. 

e. All summer vacations will be taken between the last day of school and 

the end of July. Any exceftlon to this agreement w!11 be at the discretion of the 
head custodian. ' . • 


1 . 

&. 

3 > 

4, 

5* 
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SECTION V ' 

1. BENEFITS: 

a. The Board will provide family coverage under the State Health Benefits 
Plan including Blue Cross, Blue Shield, Major Medical Insurance and Rider J, and 
tfill provide single employee dental care coverage for all employees working the 
number of hours per week required for eligibility. 

b. Upon retirement, each employee shall be entitled to be reimbursed in the 
amount of $10' per day for each day of sick leave which has been accumulated by the 
employee during the course of employment. 

SECTION VI 

1. SAFETY, HEALTH AND WELFARE: 

a. Equipment 

The Board shall provide foul weather gear consisting of rain slickers, 
boots or waders in sufficient quantity to outfit the nunber of men who may be re¬ 
quired to work out of doors in foul weather, at any one time. This gear shall be 
left on school premises when not in use. 

The Board shall furnish and maintain uniforms (five shirts; five 
pants) for each custodian for use on the job. 

2. FACILITIES: 

It being the policy and intention of the Board to provide separate 
locker, shower and toilet facilities for the Custodians, it is therefore resolved 
that the Board shall undertake the necessary steps to begin construction of such 
facilities, 

3. LUNCH HOURS: 

During the school year, each Custodian shall be entitled to a lunch 
period of one hour. Custodians an afternoon shift will have 1/2 hour lunch period. 

During the summer vacation schedule, each Custodian shall be entitled 
to a lunch period of 1/2 hour and thereby end the work day 1/2 hour earlier than 
during the regular school year. 

4. Each custodian shall be entitled to two 10 minute breaks per shift, one to 
be taken in the first half of shift, and one to be taken in second half of shift. 

5. SENIORITY: 

In the event of a reduction in force, Custodians shall be laid off in 
accordance with their seniority, i.e., length of service with the Board as 
Custodians. 





ffiUBMHCB HICTWIPB 



r*w*M«3 of tto Boeoutfi at IMiUs, Ou p wr Obuoty, Mw Jersey, dost 
ttofon^jr: rules and wflnttnns oooccrnlng tto orderly prooass 
&jei &teg gvimmm and imiitan by taplc/yane o f the school syartas ' 
tats asd assure tbs watb and affMlsfit operation of the local 
stag to recorjais» and fuaraotss tto rights of tto aoployees thereof 
ptoam forliirtat *■* tocldito aU ccntrowarsleo 



pao^inse etaU he oeirtWbef «« tt» tellortiw lerela: 

1: In the event that any p snecn, toll* la tto eeploy of the Board of 
—l^i <sf the Borough at miff|Rtoall for itoy leases to' ’(grieved to 
appllaction, lntetottfttiflB fr alltofci violation of any rule, regulation, 
(fociiilra Icndlitt auparviaor, tte ivtelDlotr&ttoiii or tbs - 

. eoparlar for 



f.es In wsttol <w 


1 • -v ^v 

A.^UbMU 




to tbs ccb>- . 

r an cS&tged pltSi tte resp^TUrlity of deciding, carrying out* 
$T i3$l*^tigg the adtfsct flitter of. tbs dispute. 

g: la tbo eveot tfcat tfrg o o ntro we r g y cannot be settled by 
r,$o?v££os- , 'n cr # if tto dgpiaton reached after bearing Is not ao» 

> cT^ployeg, tbs coployoe stall* within 9 days after tbo do- 
"Jr»ojdii»t« cuyenrijdr*' beet a right to bare the cca^laint 
snt ol Schools for tearing and detcmlr^tlon. 



flpta sidf^rrcl of a eo^liiBl to tbs Superintendent of Scbcolo, tbo 
w?3?7imp* to iftta tta was first made my prepare a ■ 
: j|fp sa- *Q 5 *crt of big findings and decision which said report shall be 
fjw&ttef to t&> bverlatmtimt end the complainant. Tbo ajperinteodteot 
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atofojolci cf the application for review by tbs cccplainant for & 
£ tte» tbs ib^eriat^ndant shall render hio do- 

. ,tbiii'5 aftsr si sgid hearing cr review, ,unless 

j; ^iiSi^isiioo of said times. ; : 
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